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Navigating Two Worlds
Mentor Registration of Interest – Pacific Leadership and Mentoring Programme
	Name:
	

	Gender, ethnicity:
	

	Rugby/sport involvement:
	

	Working role/organisation:
	

	Email and phone:
	

	Home address:
	



For the questions below, please be as specific as you can, this will assist in matching you with a suitable mentoring partner.
	What do you feel are your key strengths / skills / knowledge from which you could draw to provide assistance to another person through a mentoring partnership?
Or you may prefer this question below. Just choose one. 
Provide a brief overview of your background, highlighting relevant skills and expertise that you bring to a mentoring relationship (include work/career as well as any relevant experience in rugby):

	






Have you been involved in a mentoring programme before?         Yes        No
If yes, could you provide some details (e.g., mentee/mentor, period, purpose, outcomes etc?):








	[bookmark: OLE_LINK1]What has drawn you to consider being a mentor to another person through this programme? 
Or
 What attracts you to participate as a Mentor?  What would you like to give and to gain from being a Mentor?


	






What does leadership mean to you?






How do you do/practice leadership?












	

You will be partnered with a mentee on the basis of the specific skills and expertise you possess that they will benefit from. Please tick the boxes below to show what skill areas you feel you have to offer a mentee.  

	
	
	
	

	
	Leadership Experience
	
	 Supporting Change

	
	Relationship Building & Networking
	
	Decision Making Processes

	
	Building a Strong Team (off field)
	
	Business / Rugby Awareness

	
	Motivating Individuals for High Performance
	
	Knowledge of the New Zealand Rugby System (e.g. different entities etc)

	
	Influencing & Negotiating
	
	Time/stress Management Tools & Skills

	
	Effective Methods of Giving & Receiving Feedback
	
	Project Management

	
	Governance/Board Experience
	
	Building Confidence & Credibility

	
	Handling Conflict and Difficult Situations
	
	Formal Rugby Organisation Procedures 

	
	Cultural Awareness
	
	Cultural Intelligence 

	
	Other – please describe:
	
	Effective Communication & Presentation Skills
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	Is there anything else you would like to say that may assist us in matching you with a suitable mentoring partner please note below:

	





The information provided is confidential to the N2W Project Team for the purposes of matching mentees and mentors for the Mentoring Programme. 
For this purpose, the N2W Project Team consists of: Mike Hester (NZR), Simon Devoy (ARU), Tracy Atiga (N2W Advisory Group), Lesley Ferkins, Gaye Bryham, Nicole Manuela, Jane Hall (AUT), Stephen Gee (Wavelink), Wendy Baker (NZ Coaching & Mentoring), Sandy Thompson (LEAD).

N2W is a multi-year action research project in partnership with New Zealand Rugby, Auckland Rugby, and Auckland University of Technology (AUT), AUT Sports Performance Research Institute New Zealand (SPRINZ). Your involvement is voluntary and supported by AUT’s research ethics processes.
The Leadership & Mentoring Programmes have been developed in association with the New Zealand Coaching and Mentoring Centre and LEAD: www.coachingmentoring.co.nz
Please complete and email to: Jane Hall at AUT: jane.hall@aut.ac.nz as soon as possible. Places are limited. 
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